Annual Return 2022/2023

Provider Information to be published

The following information relates to information CIW held about this provider and its associated services on the 31st March
2023.

This section has been completed for you. There are no actions to complete. This information displayed will be included in the
published Annual Return.

Provider name: Cambian Whinfell School Ltd
The provider was registered on: 18/06/2019
The following lists the There are no imposed conditions associated to this provider

provider conditions:




deivorad by his provider || CaTben Ferguem Clege e Crps
were: Service Type Care Home Service
Type of Care Adults and Children Without Nursing
Approval Date 18/06/2019
Responsible Individual(s)
Manager(s) Nicola Brantley
Maximum number of places 20
Service Conditions There are no conditions associated to this service
Canbian Pengw ern College - The Chalet
Service Type Care Home Service
Type of Care Adults and Children Without Nursing
Approval Date 18/06/2019
Responsible Individual(s)
Manager(s) Nicola Brantley
Maximum number of places 5
Service Conditions There are no conditions associated to this service
Carrbian Pengwern College - Bryn Dedw ydd
Service Type Care Home Service
Type of Care Adults and Children Without Nursing
Approval Date 18/06/2019
Responsible Individual(s)
Manager(s) Nicola Brantley
Maximum number of places 5
Service Conditions There are no conditions associated to this service
Carrbian Pengwern College - Bryn Egwyl
Service Type Care Home Service
Type of Care Adults and Children Without Nursing
Approval Date 18/06/2019
Responsible Individual(s)
Manager(s) Nicola Brantley
Maximum number of places 5
Service Conditions There are no conditions associated to this service
Training and Workforce Fanning

Describe the arrangements in place during the last financial year
for identifying, planning and meeting the training needs of staff
employed by the service provider

Each home has their own complete workforce development plan w
hich outline the training needs of each home in line with the resid
ential needs. This is supported by our online training portal which
allows the Head of Care to review, assigned and ensure training i
s completed at any time.

The head of Care also ensures additional training to improve prac
tice, wellbeing and development this is discussed with the Head of
Education, Principal and RI. All staff are registered with social car
e Wales.

Describe the arrangements in place during the last financial year
for the recruitment and retention of staff employed by the service
provider

During the last half of the Calendar year there were few applicant
s for vacant posts, leading to high agency usage. The change in
Culture and implementation of robust management processes has
led to a reduction in members of staff leaving, practice has improv
ed leading to a significant reduction in incidents of poor practice.
We now have a healthy pipeline of applicant for positions, leading
the service to have suitable staff numbers enabling new students
to join.




Service Profile

Service Details
Name of Service Cambian Pengwern College - Bryn Dedwydd
Telephone Number 01745584920

What is/are the main language(s) through which your service is | English Medium
provided?

Other languages used in the provision of the service

Service Provision

People Supported

How many people in total did the service provide care and 2
support to during the last financial year?

Fees Charged

The minimum weekly fee payable during the last financial year? 3575.46

The maximum weekly fee payable during the last financial year? |8474.94

Conplaints

What was the total number of formal complaints made during the |0
last financial year?

Number of active complaints outstanding

Number of complaints upheld

Number of complaints partially upheld

0
0
0
0

Number of complaints not upheld

What arrangements were made for consulting people who use the | There was no consultation as the home is dormant
service about the operation of the service during the last financial
year?

Service Environment

How many bedrooms at the service are single rooms?

How many bedrooms at the service are shared rooms?

How many of the bedrooms have en-suite facilities?

How many bathrooms have assisted bathing facilities?

N|o|lOo|Oo | O

How many communal lounges at the service?

How many dining rooms at the service? 1

Provide details of any outside space to which the residents have | Home has a large garden with pond, trampoline and apple trees
access




Provide details of any other facilities to which the residents have
access

The home as access to Pengwern College and it is set within 23 b
eautiful acres. Pengwern has a sensory room, trampoline, decide
d space for growing fruit and veg, Projector for film nights, outdoo
r gymnasium facilities, a library and a Farm park with animal such
as pony, sheep, ducks and hens, this also included smaller thera
peutic animals such as rabbits, guinea pigs, fish, lizard, tortoise a
nd much more.

We also ensure community partnerships and community inclusion
with our residents engaging in a number of local events and activi
ties.

Conmrunicating with people who use the service

I Identify any non-verbal communication methods used in the provision of the service

Picture Exchange Communication System (PECS) Yes

Treatment and Education of Autistic and related Communication- | Yes

handicapped CHildren (TEACCH)

Makaton Yes

British Sign Language (BSL) No

Other No
Staterrent of Conpliance

within the statement of compliance.

The Responsible Individual must prepare the statement of compliance.

CIW have published guidance on completing the quality of care review which provides advice on what could be contained

Set out your statement of compliance in respect to the four well-being areas below.

The extent to which people feel their voices are heard, they
have choice about their care and support, and opportunities
are made available to them.

Pengwern ensure residents are listened in a number of differen
t ways for example each resident has access to NYAS advocate
, has their own individual key worker who knows the resident’s i
ndividual needs, likes and communication style. We will continu
e to strive to improve and provide outstanding care to each indi
vidual. Please note that this home is now dormant.

The extent to which people are happy and supported to
maintain their ongoing health, development and overall
wellbeing. For children, this will also include intellectual, social
and behavioural development.

Please note that this home is now dormant - please refer to res
ponse for main site

The extent to which people feel safe and protected from abuse
and neglect.

Please note that this home is now dormant - please refer to res
ponse for main site

The extent to which people live in accommodation that best
supports their wellbeing and achievement of their personal
outcomes.

Please note that this home is now dormant - please refer to res
ponse for main site

I The following section requires you to answer questions about the staff and volunteers working at the service. ‘

I Number of posts and staff turnover

The total number of full time equivalent posts at the service (as at
31 March)

0



https://www.careinspectorate.wales/190802-we-have-published-guidance-completing-quality-care-review

The following section requires you to answer questions about each staff type including information about the number of filled
and vacant posts, the training undertaken, the contractual arrangements in place and the qualifications of those staff.

The information entered should relate to the period during which the staff member has been working for the provider only.

Staff Type

Service Manager

Does your service structure include roles of this
type?

Yes

stated, the information added should be the position as of the 31st March of the last financial year.

I Important: All questions in this section relate specifically to this role type only. Unless otherwise

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a Service
Manager




No. of staff working toward required/recommended |0
qualification to be registered with Social Care
Wales as a Service Manager

Deputy service manager

Does your service structure include roles of this No
type?

Other supervisory staff

Does your service structure include roles of this No
type?

Nursing care staff

Does your service structure include roles of this No
type?

Registered nurses

Does your service structure include roles of this No
type?

Senior social care workers providing direct care

Does your service structure include roles of this No
type?

Other social care workers providing direct care

Does your service structure include roles of this No
type?

Dorrestic staff

Does your service structure include roles of this No
type?

Catering staff

Does your service structure include roles of this No
type?

Cther types of staff

Does your service structure include any additional | No
role types other than those already listed?

Service Profile
Service Details
Name of Service Cambian Pengwern College - Bryn Egwyl
Telephone Number 01745583648

What is/are the main language(s) through which your service is | English Medium
provided?

Other languages used in the provision of the service




Service Provision

People Supported
How many people in total did the service provide care and 2
support to during the last financial year?
Fees Charged
The minimum weekly fee payable during the last financial year? 3575
The maximum weekly fee payable during the last financial year? | 8475
Conplaints
What was the total number of formal complaints made during the |0
last financial year?
Number of active complaints outstanding 0
Number of complaints upheld 0
Number of complaints partially upheld 0
Number of complaints not upheld 0

What arrangements were made for consulting people who use the
service about the operation of the service during the last financial
year?

Young people are consulted about the operation of the service w

here appropriate through weekly key worker sessions, resident m
eeting and tutorials in college. Residents have a independent visit
or advocate who can support them to express their wishes and fe

eling. Each resident has their own key worker who knows them we
Il, in our recent CIW report it was reported that; ‘Most people com

municate non-verbally; observations showed people are encoura

ged to make choices and care staff understand changes in behav
iour and individual styles of communication.’

Service Environment

How many bedrooms at the service are single rooms?

How many bedrooms at the service are shared rooms?

How many of the bedrooms have en-suite facilities?

How many bathrooms have assisted bathing facilities?

How many communal lounges at the service?

N|lo|lo|Oo ]| O,

How many dining rooms at the service?

1

Provide details of any outside space to which the residents have
access

Bryn E has its own beautiful large garden with pond, trampolining
and apple trees. The garden is personalised to the needs, likes a
nd interests of the residents. Residents also have access to 23
acres of beautiful North Wales Countryside. Within the outside sp
ace at Pengwern there is a trampoline, football pitch, farm park wit
h animals and an area to grown fruit and veg. The extensive grou
nds allow the staff to provide any activities needed or wanted outs
ide

Provide details of any other facilities to which the residents have
access

Bryn E residents have access to Pengwersn beautiful 23 acres wh
ich includes a sensory room, trampoline, decided space for growi
ng fruit and veg, Projector for film nights, outdoor gymnasium facil
ities, a library and a Farm park with animal such as pony, sheep,
ducks and hens, this also included smaller therapeutic animals su
ch as rabbits, guinea pigs, fish, lizard, tortoise and much more.
We also ensure community partnerships and community inclusion
with our residents engaging in a number of local events and activi
ties.

Cormmunicating with people w ho use the service

I Identify any non-verbal communication methods used in the provision of the service

Picture Exchange Communication System (PECS)

Yes

Treatment and Education of Autistic and related Communication-
handicapped CHildren (TEACCH)

Yes




Makaton Yes

British Sign Language (BSL) No

Other No
Staterrent of Conrpliance

within the statement of compliance.

The Responsible Individual must prepare the statement of compliance.

CIW have published guidance on completing the quality of care review which provides advice on what could be contained

Set out your statement of compliance in respect to the four well-being areas below.

The extent to which people feel their voices are heard, they
have choice about their care and support, and opportunities
are made available to them.

Bryn E ensure residents are listened in a number of different w
ays for example each resident has access to NYAS advocate, h
as their own individual key worker who knows the resident’s indi
vidual needs, likes and communication style. We will continue t
o strive to improve and provide outstanding care to each individ
ual.

The extent to which people are happy and supported to
maintain their ongoing health, development and overall
wellbeing. For children, this will also include intellectual, social
and behavioural development.

This is best evidenced by the following comments from our mos
t recent inspection and is true for the 2 residents at Bryn E ; Pe
ople ... ‘are supported with their learning and development by c
are staff who aspire for them to achieve well in life’. ‘Care staff
know people well, they place people’s well-being at the centre o
f their practice, and this was observed throughout the inspectio
n. People are comfortable with care staff, and they have fun tog
ether. We observed warm relationships between people and ca
re staff.’

The extent to which people feel safe and protected from abuse
and neglect.

The extent to which people feel safe and protected was best su
mmed up in our most recent CIW inspection report which is true
for the two residents for Bryn E;

‘The strength of relationships care staff have developed ensure
s people feel safe and secure’.

‘People are settled and clearly enjoy their time and feel safe as
there have been no incidents of physical restraint, sanctions, or
episodes of missing from care. People benefit from high care st
aff ratios and this level of supervision is aligned to their assess

ed needs which supports them to maximise their engagement in
everyday life.’

The extent to which people live in accommodation that best
supports their wellbeing and achievement of their personal
outcomes.

Both residents of Bryn E have changed accommodation in their
time with Pengwern. Bryn E is the final accommodation for them
both in their journey to independence and this was agreed with
not only the young people but their staff, family and profession

als.

I The following section requires you to answer questions about the staff and volunteers working at the service.

I Number of posts and staff turnover

The total number of full time equivalent posts at the service (as at
31 March)

The following section requires you to answer questions about each staff type including information about the number of filled
and vacant posts, the training undertaken, the contractual arrangements in place and the qualifications of those staff.

The information entered should relate to the period during which the staff member has been working for the provider only.

Staff Type | ‘ Service Manager



https://www.careinspectorate.wales/190802-we-have-published-guidance-completing-quality-care-review

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 1

No. of posts vacant 0

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction 1
Health & Safety 1
Equality, Diversity & Human Rights 1
Infection, prevention & control 1
Manual Handling 1
Safeguarding 1
Medicine management 1
Dementia 0
Positive Behaviour Management 0
Food Hygiene 1
Please outline any additional training undertaken

pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff 1

No. of Fixed term contracted staff

No. of volunteers

0
0
No. of Agency/Bank staff 0
0

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 1

No. of part-time staff (17-34 hours per week) 0

No. of part-time staff (16 hours or under per week) |0

I Staff Qualifications

No. of staff who have the required qualification to 1
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended |0
qualification to be registered with Social Care
Wales as a Service Manager

Deputy service manager

Does your service structure include roles of this Yes
type?




stated, the information added should be the position as of the 31st March of the last financial year.

I Important: All questions in this section relate specifically to this role type only. Unless otherwise

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)

staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended
qualification to be registered with Social Care
Wales as a Service Manager

Other supervisory staff

Does your service structure include roles of this
type?

Yes




stated, the information added should be the position as of the 31st March of the last financial year.

I Important: All questions in this section relate specifically to this role type only. Unless otherwise

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a social
care worker

No. of staff working towards the
required/recommended qualification

Nursing care staff

Does your service structure include roles of this
type?

No

Registered nurses




Does your service structure include roles of this No
type?

Senior social care workers providing direct care

Does your service structure include roles of this No
type?

Other social care workers providing direct care

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 10

No. of posts vacant 0

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction 1
Health & Safety 1
Equality, Diversity & Human Rights 1
Infection, prevention & control 1
Manual Handling 1
Safeguarding 1
Medicine management 1
Dementia 0
Positive Behaviour Management 0

Food Hygiene 1

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff 10

No. of Fixed term contracted staff

No. of Agency/Bank staff

0
No. of volunteers 0
0
0

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 7

No. of part-time staff (17-34 hours per week) 3

No. of part-time staff (16 hours or under per week) |0

I Typical shift patterns in operation for employed staff




Set out the typical shift patterns of staff employed
at the service in this role type. You should also
include the average number of staff working in
each shift.

08:00 to 22:00 or 08:00 to 16:00 or 14:00 to 22:00
and 21:30 to 08:30

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a social
care worker

10

No. of staff working towards the
required/recommended qualification

Dorrestic staff

Does your service structure include roles of this
type?

No

Catering staff

Does your service structure include roles of this
type?

No

Other types of staff

Does your service structure include any additional
role types other than those already listed?

No

Service Profile

Service Details

Name of Service

Cambian Pengwern College - The Chalet

Telephone Number

01745 592300

provided?

What is/are the main language(s) through which your service is

English Medium

Other languages used in the provision of the service

Service Provision

People Supported

How many people in total did the service provide care and 4
support to during the last financial year?

Fees Charged

The minimum weekly fee payable during the last financial year? 3575

The maximum weekly fee payable during the last financial year? | 8475

Conplaints

last financial year?

What was the total number of formal complaints made during the |1




Number of active complaints outstanding 0

Number of complaints upheld 0
Number of complaints partially upheld 1
Number of complaints not upheld 0

What arrangements were made for consulting people who use the | Home is now dormant
service about the operation of the service during the last financial
year?

Service Environment

How many bedrooms at the service are single rooms?

How many bedrooms at the service are shared rooms?

How many of the bedrooms have en-suite facilities?

How many bathrooms have assisted bathing facilities?

N|lo|lo|Oo | O,

How many communal lounges at the service?

How many dining rooms at the service? 1

Provide details of any outside space to which the residents have | This home is now dormant
access

Provide details of any other facilities to which the residents have | This home is now dormant
access

Conmrunicating with people who use the service

I Identify any non-verbal communication methods used in the provision of the service

Picture Exchange Communication System (PECS) Yes

Treatment and Education of Autistic and related Communication- | Yes
handicapped CHildren (TEACCH)

Makaton Yes

British Sign Language (BSL) No

Other No
Staterrent of Conpliance

The Responsible Individual must prepare the statement of compliance.

CIW have published guidance on completing the quality of care review which provides advice on what could be contained
within the statement of compliance.

Set out your statement of compliance in respect to the four well-being areas below.

The extent to which people feel their voices are heard, they This homes is dormant
have choice about their care and support, and opportunities
are made available to them.

The extent to which people are happy and supported to This homes is dormant
maintain their ongoing health, development and overall
wellbeing. For children, this will also include intellectual, social
and behavioural development.

The extent to which people feel safe and protected from abuse | This homes is dormant
and neglect.

The extent to which people live in accommodation that best This homes is dormant
supports their wellbeing and achievement of their personal
outcomes.



https://www.careinspectorate.wales/190802-we-have-published-guidance-completing-quality-care-review

I The following section requires you to answer questions about the staff and volunteers working at the service.

I Number of posts and staff turnover

-

The total number of full time equivalent posts at the service (as at
31 March)

The following section requires you to answer questions about each staff type including information about the number of filled
and vacant posts, the training undertaken, the contractual arrangements in place and the qualifications of those staff.

The information entered should relate to the period during which the staff member has been working for the provider only.

Staff Type Service Manager

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 1

No. of posts vacant 0

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction 1
Health & Safety 1
Equality, Diversity & Human Rights 1
Infection, prevention & control 1
Manual Handling 1
Safeguarding 1
Medicine management 1
Dementia 0
Positive Behaviour Management 0
Food Hygiene 1
Please outline any additional training undertaken

pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff 1

No. of Fixed term contracted staff

No. of volunteers

0
0
No. of Agency/Bank staff 0
0

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.




No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended
qualification to be registered with Social Care
Wales as a Service Manager

Deputy service manager

Does your service structure include roles of this
type?

No

Other supervisory staff

Does your service structure include roles of this
type?

No

Nursing care staff

Does your service structure include roles of this
type?

No

Registered nurses

Does your service structure include roles of this
type?

No

Senior social care workers providing direct care

Does your service structure include roles of this
type?

No

Other social care workers providing direct care

Does your service structure include roles of this
type?

No

Dorrestic staff

Does your service structure include roles of this
type?

No

Catering staff

Does your service structure include roles of this
type?

No

Other types of staff

Does your service structure include any additional
role types other than those already listed?

No

Service Profile

Service Details




Name of Service

Cambian Pengwern College Main Campus

Telephone Number

01745592300

What is/are the main language(s) through which your service is
provided?

English Medium

Other languages used in the provision of the service

Service Provision

People Supported

How many people in total did the service provide care and
support to during the last financial year?

Fees Charged

The minimum weekly fee payable during the last financial year?

3575

The maximum weekly fee payable during the last financial year?

8475

Conplaints

What was the total number of formal complaints made during the
last financial year?

Number of active complaints outstanding

Number of complaints upheld

Number of complaints partially upheld

0
0
0

Number of complaints not upheld

0

What arrangements were made for consulting people who use the
service about the operation of the service during the last financial
year?

Young people are consulted about the operation of the service w

here appropriate through weekly key worker sessions, resident m
eeting and tutorials in college. Residents have a independent visit
or advocate who can support them to express their wishes and fe

eling. Each resident has their own key worker who knows them we
Il, in our recent CIW report it was reported that; ‘Most people com

municate non-verbally; observations showed people are encoura

ged to make choices and care staff understand changes in behav
iour and individual styles of communication.

Service Environment

How many bedrooms at the service are single rooms?

20

How many bedrooms at the service are shared rooms?

How many of the bedrooms have en-suite facilities?

How many bathrooms have assisted bathing facilities?

How many communal lounges at the service?

How many dining rooms at the service?

0
2
0
6
6

Provide details of any outside space to which the residents have
access

Wales Countryside. One of our on site home’s, Garden cottage h

as its own garden which is being developed with the residents into
a sensory garden. Within the outside space at Pengwern there is

a trampoline, football pitch, farm park with animals and an area to
grown fruit and veg. The extensive grounds allow the staff to provi
de any activities needed or wanted outside




Provide details of any other facilities to which the residents have
access

Within the beautiful 23 acres Pengwern has a sensory room, tram
poline, decided space for growing fruit and veg, Projector for film

nights, outdoor gymnasium facilities, a library and a Farm park wit
h animal such as pony, sheep, ducks and hens, this also included
smaller therapeutic animals such as rabbits, guinea pigs, fish, liza
rd, tortoise and much more.

We also ensure community partnerships and community inclusion
with our residents engaging in a number of local events and activi
ties.

Conmrunicating with people who use the service

I Identify any non-verbal communication methods used in the provision of the service

Picture Exchange Communication System (PECS) Yes

Treatment and Education of Autistic and related Communication- | Yes

handicapped CHildren (TEACCH)

Makaton Yes

British Sign Language (BSL) No

Other No
Statement of Conrpliance

within the statement of compliance.

The Responsible Individual must prepare the statement of compliance.

CIW have published guidance on completing the quality of care review which provides advice on what could be contained

Set out your statement of compliance in respect to the four well-being areas below.

The extent to which people feel their voices are heard, they
have choice about their care and support, and opportunities
are made available to them.

Pengwern ensure residents are listened in a number of differen
t ways for example each resident has access to NYAS advocate
, has their own individual key worker who knows the resident’s i

ndividual needs, likes and communication style. This was best e
vidences in the last CIW inspection which said; ‘We observed w
arm relationships between people and care staff. People comm
unicated to us they like care staff and enjoy their time at Pengw
ern. People are supported to express their needs. A person co

mmunicated to care staff they wished to undertake a particular

activity, and care staff responded appropriately’. We will contin

ue to strive to improve and provide outstanding care to each in

dividual.

The extent to which people are happy and supported to
maintain their ongoing health, development and overall
wellbeing. For children, this will also include intellectual, social
and behavioural development.

This is best evidenced by the following comments from our mos
t recent inspection; People ... ‘are supported with their learning
and development by care staff who aspire for them to achieve
well in life’. ‘Care staff know people well, they place people’s wel
I-being at the centre of their practice, and this was observed thr
oughout the inspection. People are comfortable with care staff,
and they have fun together. We observed warm relationships b
etween people and care staff.’

The extent to which people feel safe and protected from abuse
and neglect.

The extent to which people feel safe and protected was best su
mmed up in our most recent CIW inspection report which said;
‘The strength of relationships care staff have developed ensure
s people feel safe and secure’.

‘People are settled and clearly enjoy their time and feel safe as
there have been no incidents of physical restraint, sanctions, or
episodes of missing from care. People benefit from high care st
aff ratios and this level of supervision is aligned to their assess
ed needs which supports them to maximise their engagement in
everyday life.’



https://www.careinspectorate.wales/190802-we-have-published-guidance-completing-quality-care-review

The extent to which people live in accommodation that best
supports their wellbeing and achievement of their personal
outcomes.

Before starting their time at Pengwern each resident is reviewe

d as part of a multidisciplinary team to ensure accommodation i

s selected in line with their personal outcomes and allows for ea
ch person development and wellbeing. Where possible and app
ropriate young people and their family will be included and invol
ved in selecting accommodation. Pengwern has 9 different hom
es which allows site to support a range of needs. Within each h
ome achievements are celebrated and promoted. Staff teams a
re consistent to not only each person but each home so homes
can be personalised to support development and wellbeing. An

example of this which was highlighted in our recent inspection r

eport was the interactive sensory room located in Coach House
5 which supported people with their anxieties and independenc
e skills and aids their learning

I The following section requires you to answer questions about the staff and volunteers working at the service.

I Number of posts and staff turnover

The total number of full time equivalent posts at the service (as at
31 March)

45

The following section requires you to answer questions about each staff type including information about the number of filled
and vacant posts, the training undertaken, the contractual arrangements in place and the qualifications of those staff.

The information entered should relate to the period during which the staff member has been working for the provider only.

Staff Type Service Manager

type?

Does your service structure include roles of this

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

No. of posts vacant

not outlined above'.

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia




Positive Behaviour Management

Food Hygiene

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended
qualification to be registered with Social Care
Wales as a Service Manager

Deputy service manager

Does your service structure include roles of this
type?

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene




Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)

staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week)

No. of part-time staff (17-34 hours per week)

No. of part-time staff (16 hours or under per week)

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a Service
Manager

No. of staff working toward required/recommended
qualification to be registered with Social Care
Wales as a Service Manager

Other supervisory staff

Does your service structure include roles of this
type?

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction

Health & Safety

Equality, Diversity & Human Rights

Infection, prevention & control

Manual Handling

Safeguarding

Medicine management

Dementia

Positive Behaviour Management

Food Hygiene

WO W W|W W WwW|lw|w

Please outline any additional training undertaken
pertinent to this role which is not outlined above.




I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

o|lo|lo|o|w

No. of Non-guaranteed hours contract (zero hours)
staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 3

No. of part-time staff (17-34 hours per week) 0

No. of part-time staff (16 hours or under per week) |0

I Staff Qualifications

No. of staff who have the required qualification to 3
be registered with Social Care Wales as a social
care worker

No. of staff working towards the 3
required/recommended qualification

Nursing care staff

Does your service structure include roles of this No
type?

Registered nurses

Does your service structure include roles of this No
type?

Senior social care workers providing direct care

Does your service structure include roles of this Yes
type?

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post 5

No. of posts vacant 0

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is
not outlined above'.

Induction 1
Health & Safety 1
Equality, Diversity & Human Rights 1
Infection, prevention & control 1
Manual Handling 1
Safeguarding 1
Medicine management 1




Dementia

Positive Behaviour Management

Food Hygiene

Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff

No. of Fixed term contracted staff

No. of volunteers

No. of Agency/Bank staff

No. of Non-guaranteed hours contract (zero hours)
staff

o|lo|lo|o|wv

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 5
No. of part-time staff (17-34 hours per week) 0
No. of part-time staff (16 hours or under per week) |0

I Typical shift patterns in operation for employed staff

Set out the typical shift patterns of staff employed
at the service in this role type. You should also
include the average number of staff working in
each shift.

08:00 to 16:00 14:00 to 22:00 or 08:00 to 22:00 AN
D 21:30 TO 08:30

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a social
care worker

No. of staff working towards the
required/recommended qualification

Other social care workers providing direct care

Does your service structure include roles of this
type?

Yes

Important: All questions in this section relate specifically to this role type only. Unless otherwise
stated, the information added should be the position as of the 31st March of the last financial year.

I Filled and vacant posts

No. of staff in post

36

No. of posts vacant

Training undertaken during the last financial year for this role type.

Set out the number of staff who undertook relevant training. The list of training categories
provided is only a sample of the training that may have been undertaken. Any training not listed
can be added to 'Please outline any additional training undertaken pertinent for this role which is

not outlined above'.

Induction 13
Health & Safety 13
Equality, Diversity & Human Rights 13
Infection, prevention & control 13
Manual Handling 13




Safeguarding 13
Medicine management 13
Dementia 0
Positive Behaviour Management 0
Food Hygiene 13
Please outline any additional training undertaken
pertinent to this role which is not outlined above.

I Contractual Arrangements

No. of permanent staff 33
No. of Fixed term contracted staff 0
No. of volunteers 0
No. of Agency/Bank staff 3
No. of Non-guaranteed hours contract (zero hours) |0

staff

I Outline below the number of permanent and fixed term contact staff by hours worked per week.

No. of full-time staff (35 hours or more per week) 20
No. of part-time staff (17-34 hours per week) 13
No. of part-time staff (16 hours or under per week) |0

I Typical shift patterns in operation for employed staff

Set out the typical shift patterns of staff employed
at the service in this role type. You should also
include the average number of staff working in
each shift.

08:00 TO 16:00 OR 14:00 TO 22:00 OR 08:00 TO
22:00 AND 21:30 TO 08:30

I Staff Qualifications

No. of staff who have the required qualification to
be registered with Social Care Wales as a social
care worker

33

No. of staff working towards the
required/recommended qualification

Domrestic staff

Does your service structure include roles of this
type?

No

Catering staff

Does your service structure include roles of this
type?

No

Cther types of staff

Does your service structure include any additional
role types other than those already listed?

No




